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Peakihiring sedson is’
coming - SO are young
workers

Set up systems to responsibly hire and
manage young workers during peak
hiring season

Youth employment doesn’'t have to mean risk. Get the

tools to manage young workers responsibly—

protecting their rights while meeting buyer and

regulatory expectations. Build stronger systems, avoid

compliance gaps, and turn seasonal hiring into a safe For those outside Mainland China:

and structured opportunity.
May 12 & June 23, 2026

Scan to register for the

The Centre’s J e
2026 Learning Lab trainings.*

Learning Lab

For those in Mainland China: Register here

Target audience

For suppliers: Chinese-speaking factories, farms
and suppliers looking to manage young workers
responsibly, while meeting HRDD requirements
and buyer expectations.

Programme details

Duration Language
3 hours Chinese

e Distinguish clearly between child labour and
permissible young worker employment,
including key legal requirements

e Strengthen recruitment, age verification and
onboarding systems to prevent underage
hiring

¢ |dentify hazardous work and ensure safe job
allocation, supervision and protection for
young workers

¢ Manage working hours and communicate
effectively with brands and auditors on
young worker employment

USD 130/person*

*Members of The Centre's CRIB Working Group are eligible for a
discount. Please contact info@childrights-business.org to receive
your code.

Each Learning Lab session is limited to a maximum of 30 participants, with spaces
allocated on a first-come, first-served basis. Once registered, participation is
confirmed and fees are non-refundable. In the event a session is rescheduled by
The Centre, registered participants will be offered an alternative date.


https://the-centre.questionpro.com/TC-Learning-Lab-Registration-Form
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	Peak hiring season is coming - so are young workers
	Target audience
	For suppliers: Chinese-speaking factories, farms and suppliers looking to manage young workers responsibly, while meeting HRDD requirements and buyer expectations.

	Programme details
	Duration 3 hours
	Language Chinese
	Distinguish clearly between child labour and permissible young worker employment, including key legal requirements
	Strengthen recruitment, age verification and onboarding systems to prevent underage hiring
	Identify hazardous work and ensure safe job allocation, supervision and protection for young workers
	Manage working hours and communicate effectively with brands and auditors on young worker employment

	Pricing
	USD 130/person*

	Set up systems to responsibly hire and manage young workers during peak hiring season
	Youth employment doesn’t have to mean risk. Get the tools to manage young workers responsibly—protecting their rights while meeting buyer and regulatory expectations. Build stronger systems, avoid compliance gaps, and turn seasonal hiring into a safe and structured opportunity.
	Learning Lab


	招聘旺季即将来临，大批年轻人也随之涌入职场
	在招聘高峰期建立完善体系，负责任地招聘和管理年轻工人
	培训日期
	2026年05月12日; 06月23日 14:00-17:00 北京时间
	中国境外学员点击此处登记注册
	Learning Lab
	适用于供应商: 面向使用中文的工厂、农场及供应商，旨在协助其负责任地管理未成年工，同时满足HRDD要求与采购方期望。
	人民币880/人*





